,FEED:FUTURE

‘The U.S. Government's Global Hunger & Food Security Initiative

UGANDA

Training Report on Integrating Gender and Nutrition within
Agricultural Extension Services in Uganda

Gender and Nutrition Responsive Agr&nterprise Development Training at MUZARDI, Uganda
7-9 December 2016

TR o v § T e S GRGE, [ 3

¢p A
{
{

Fig R—
f

WGV =z

W\

\\\\

=

Vi

Organized by The Uganda Forum for Agtiltural Advisory Services (UFAAS) in partnership with
University of Illinois at Urbana Champaign (UIUC)

Organization & Facilitation : Beatrice N. Luzobe (National Focal PersoUFAAS) & Aggrey Siya
(INGENAES)

Resource Persons: Prof. Paul McNamara (llli®), Dr. JoyousTata (lllinois), Mr. Alex Biribona
(MAAIF), Dr. Dorothy Nakimbugwe (MUK) and Ms. Beatrice N. Luzobe (UFAAS)

Workshop Facilitator : Adeline Muheebwa (Consultant)

Rapporteurs : Aggrey Siya (INGENAES) and Adeline Muheebwa (Consultant)

INGENAES

Integrating Gender and Nutrition
within Agricultural Extension Services

"USAID

& FROM THE AMERICAN PEOPLE




OWON

© INGENAES2017
Thiswork is licensedundera Creative CommonsAttribution 3.0 Unported License

Users are free:
A To sharei to copy,distribute and transmit the work. (without participant contact information)
A Toremixf to adapt the work.

Under the following conditions:
A Attribution i users must attribute the work to the authors
but not in any way that suggests that the authors endorse
the user or the userds use of the work.

Technical editingnd productionby Katy Mosiman.

This report was produced as part of the United States Agency for International Development (USAID) and US
Government Feed the Fubhdr BNuprboieoh wlinhegr Bkt agsiG
(INGENAESQ)eader with Associates Cooperative Agreement No. AIIAA-LA-14-00008.

www.ingenaes.illinois.edu

The report was made possible by the generous support of the American people through USAID.
The contents are the responsibility of the authors and do not necessarily reflect the views of USAID
or the United States government

{LLliNols UCBAVIS U iGikiih

| UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN UNIVERSITY OF CALIFORNIA cultural

]')I':][.'Tll'.t' i


http://creativecommons.org/lice
http://creativecommons.org/licenses/by/3.0/
http://creativecommons.org/licenses/by/3.0/
http://creativecommons.org/licenses/by/3.0/
http://creativecommons.org/licenses/by/3.0/
http://www.ingenaes.illinois.edu/

ACKNOWLEDGEMENTS

The Uganda Forum for Agricultural Advisory Services (UFAAS) gratefully acknowledges the
contributions of various people for the successful organization of the Training Workshop on Gender
and Nutrition Responsive Agrenterprise Development that wakeld in Mukono Zonal Agricultural
Research for Development Institute (MUZARDI}9MDecember, 2016.

Many thanks go to our resource persons especially Prof. Paul McNamara (lllinois)pyidus Tata
(llinois), Mr. Alex Biribona (MAAIF), Dr. Dorothy Nakbugwe (MUK) and Ms. Beatrice N. Luzobe
(UFAAS) for leading knowledgenculcating and thougtgrovoking presentations during the Workshop.
Great appreciation goes to the INGENAES partners, most especially Dr. Paul McNamara and Dr. Joyous
Tata from the Uhiversity of lllinois the AFAAS staffand all the farmers, extension staff, Community
Based Organizations (CBOs), and the fellows /students for their tireless efforts in organizing, facilitating,
participating and guiding the workshophe enthusiasm, aiste participation and contributions of the
participants, made the workshop a success.

Speciathanks go to Dr. David Kiryabwire (the District Veterinary Officer) and Dr. Paul McNamara for
officiating the opening and closing of the workshop respectively.

The UFAAS team gratefullpcknowledgesand appreciateshe contributions of thefacilitators Mr.
Aggrey Siyand Ms. Adeline Muheebviar their supportduring the workshop and in the preparation of
this report. Last but not least,the teamis very graeful for the generous financial support &fSAID
Feed the Futurand its partners for providing the resources for the training

AFAAS o2 3
_?E: UFAAS ﬁ_-{:r
ILLINOIS 3 e
' UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN L .II
Tor~ e
J?:Qr'r 'SE‘Q"

African Forum for Agricultural
Advisory Services

Knowledge & Novelty for Africa’s Livelihoods



Table of Contents

ACKNOWLEDGEMENTS ... ettt e e e e ettt e e e e e e eeebaa e ead [
TaADIE OF CONIENTS. ...ttt ettt e e e e e e e e e e e s e e e e e e aeeeeas Ii
ACRONYMS. ..ttt ettt e et bbb et e e et bbbt bbb e b e e e e b e e naas iv
(O [ g1 (o o [8 o1 1o o IO PPPPRTPPPPP 1
2.0 Introduction of Participants and EXpectatiQns..............cccceeiiviicii e 1
3.0 Overview of AFAAS and UFAAS ... ..o et 2
4.0 Workshop Obj&tives and OULCOMES.........coooiiiiii e, 2
I O @ o T=T a1 To IR = TS o] o 1 3
6.0 The Management of the WOrKShOp.......cccooioiiiiii i, 3

7.0 Integrating gender and nutrition into agricultural development and-agterprises in Uganda..... 4

7.1 Integrating gender and nutrition into agricultural development and-agterprises in Uganda..... 4

2K @10 Tod [0 1= (o] o O PEPPPPR SRS 5
8.0 Integrating Gender within agricultural value chain and-agterprise initiatives.......................... 5
9.0 Group Exercises on Gender INtEgratiQl.............uuuueeeiiieeriiiiniieeeas e e s e e e s e e e e eeeas 7

9.1 The Womends participation and enteposese.r.mént | ad

9.2 Gender ANAlYSIS frAMEWOIK. .........oiiiiiiieie e e e e e e e e e 10
10.0 ENG OF DAY ONE....ceiiiiiiiiiiee ettt e e ettt e e e e e e e s sttt e e e e e e aeee s 3
L1.0 DAY TWOL. ettt m e e e e e e e e e e e e e e e e e a e e e e e e e e e e e e e e e e aaeean s 1
12.0 Integrating Nutrition wWithin Value Chain..............cooiiiiiie e 1
13.0 Group Discussions on the state of Nutrition in Centrehstern, Western and Northern Regions of
(o= g T b= W OO PP PPPUR TP PP 3
14.0 Experience sharing on maize, beans and coffee value.chains.............cccccccviiiiiiiiinnnnn, 5
14.1 KeyMessages from the Maize groufhamim and Catherine............ccccccceeeiiiiieiiii s 5
14.2 Key Messages from the Beans grol®rcus AlOWO. .........cooiriiimiiiiieeiiemiiiiieeeee e e e e e e eeiineens 5
14.3 Key Messagdé®m the Coffee group Rosemirta Birungi............ccevvieeeiiiiiiiieiiiieeiieiiiieee 6
14.4 Panel Discussion on Integrating Gender and Nutrition in Maize, Beans and Coffee value cflains
15.0 DAY TRIE....eeeeeiiieiee ettt e e e e oottt e e e e e e e e e e bbbt e e e e e e e mabb bbb ettt e e e e e e e e e e nanbanenen 8
16.0 Agribusinessdeveloping a gender & nutrition responsive agemterprise project idea note
(GENU-AGENT-PIN) ...ttt ettt ettt s et s e ettt et e e s s s eeseseete et esees s s emtntsteensesesnenennaes 8
17.0 ClOSING COIBIMOMY. ...cciiiiitiiiiiitiieteeeee ettt et e e e e e e e e s s s bt e e e e e e s s s bbb bt e et e e e e eeeeessnsaseeeeeaeeeeesaanns 9
AN E X e ettt et et e et e e e e et e e e ra s 35
Annex 1 Partici pa.nt.s.b..at.t.endanc.e..l.i.s.t........... 35



ANNEX 2 WOTIKSNOP PrOGIaMIMIE. .. uuueeeieieieiiee s e e ettt s s e s s e e e e e e e s s e s e e e aa e e e e e e e e aaaaaaaamaaaas 39
Annex 3 Workshop Daily Evaluation Results.

Annex 4 PACHON POIS.P.a. Nt S0, e eei s e 42

LIST OF FIGURES

Figure 1: Graphs showing womends...and..men.s9partic

Figure 2: Group One Harvard Framework on Maize Value Chain..............ccccccieveevieeeiviniviinnnnn, 11
Figure 3: Group Two Harvard Framework on Beans Value Chain.............ccccccccciieviiveveveeeiiinninnn, 13
Figure 4: Group Three: Gender Value Chain Analysis of the Maize value.chain......................... 1
Figure 5: Group Four: Gender Value Chain Analysis of the Coffee Value Chain......................... 2
Figure 6: Relationship between Nutrition and Health................ccooeiiiciie e 1

Figure 8: Examples of Typical Local Food Plates for Adults and Children in Uganda



Acronyms

AFAAS
ASSP
AUPWAE
CBO
FBOs
GAD
INGENAES
KACAFA
MAAIF
MUZARDI
NAADs
NAP
NARO
NGOs
UFAAS
uluc
USAID
UVA

VC

WID

African Forum for Agricultural Advisory Services

Agriculture Sector Strategic Plan

Association of Uganda Professional Women In Agriculture And Environment
Community Based Organization

Farmer Baed Organizations

Gender And Development

Integrating Gender and Nutrition within Agricultural Extension Services
Kamuli Coffee Agribusiness Farmers Association

Ministry of Agriculture, Animal Industry and Fisheries

Mukono Zonal Agricultural Research and Development Institute
National Agricultural Advisory Services

National Agriculture Policy

National Agricultural Research Organization

Non-Governmental Organizations

Uganda Faum for Agricultural Advisory Services

University of Illinois at Urbana Champaign

United Sates of America International Development

Uganda Veterinary Association

ValueChain

Women In Development



1.0Introduction

The trainhg on integrating gender within agricultur
value chain and agmenterprise initiativesvas heldon 7
0 9 December, 2016 at Mukono Zonal Agricultur
Research and Development Institute (MUZARDI)
Mukonod Uganda. The worshop was jointly organize
by UFAAS and the University of Illinoi$he workshop
consistedof 45 (16 Females & 29 Malegprticipants
representing the farmer leaders, extension workers, t
NGO Field support staff and the INGENAES fellows
students supported by the project as represedtin
Annex 1. The participants weredrawn from the (L1 St 0of “participan
North, East, West and Central parts of Ugandahile

the fellows from the universitiesrepresented Kyambogo, Gulu and Makerere. The goal of tre
workshop was to hild capacity and provide critical temlsal assistance tocaFmer BasedOrganizations
(FBOs) to purposely integrate gender and nutrition concerns within their existing and planned agro
enterprise initiatives.

The Training Workshop covered the topicicluding Integrating gendemland nutrition within the
agricultural value chain and aggnterprise initiativesnutrition responsive agro enterprise development
sharing ofexperiences and case stories gander andnutrition integration anddeveloping aender and
nutrition responsive agr@nterprise project idea note (GENYAGENT 6PIN) as in the attached
programin Annex 2 These were delivered throughower point presentationsselfreflections group
discussionsind presentationganeldiscussionsind team tasksThrougha mix of delivery methds, the
participants were able to share experiences and lessmm whichthey further gained understanding
and practical integration of gender and nutrition in their work.

At the end of the workshop each participant developed a pwstkshop plan for mplementatiorto be
followed up with thesupport of UFAAS and theJniversity of lllinois using thestudentfellows Daily
wor kshop evaluations were made usi ngereparscipans | e
recorded what worked well, the leanmgs of the day and what could have been done better as
representedin Annex 3

The trainingwas officially opened by DDavid Kiryabwire, the Mukono District Veterinary fficer on
behalf of theDistrict Production Coordinator, Dr.Fred Mukulu The works$op closure included the
giving out of certificatet the participantsand was officiallglosed byProf. Paul McNamara, the Project
Coordinator of INGENAES Thisreport follows the program of he Workshopin Annex 2 .

2.0Introduction of Participants anBlxpectations

Participantswere guided through thentroductionsin which they pesented their expectations which
were categorized into6 groups, which includedNetworking, Welfare, Gender, Nutrition, Research
and UFAAS / AFAASBeatrice informed the péicipants thatall their expectations were in line with the
workshop objectivesand that the knowledge acquired would provide useful information to better their
research.

O mo



3.00verview of AFAAS and UFAAS

Ms Beatrice N. Luzobe, the UFAASational Focal &nt and one of thekey resource personsgave a
overview of AFAASas the umbrella organization for UFAAS at the regional level. She mentioned that
there were other country chapters that were part of AFAAS of which UFAAS is the one for Uganda.
She infomed the participants that UFAABembership comprised & wide range of actors / members
including the academia (Agricultural Universities and Institutions)Public sector (Ministry
MAAIF/NAADS/NARO); Non-Governmental Organization@NGOSs); Professional Bads (AUPWAE,
UVA); Private Sector Companies; Farmer Organizations (FOs) and MBdiat and electronic). The
UFAAS 5key thematic areasvere outlined adnstitutional Strengthening; Networking and professional
interaction; Capacity Building (on emergimgsues); Professionalization of AAS and Lobbying and
Advocacy. Beatricegave abrief backgroundof the project on Integrating Gender and Nutrition within
Agricultural Extension Services (INGENAHESYgandand its implementation partnetrdFAASandthe
University of lllinois Sheurged participants to join the membership of UFAAS and learn more about
the benefits of being member.

4.0 Workshop Objectivesand Outcomes

Ms. Beatrice Luzobe, who facilitated the session informed the
participants that thefarmer organizations and associations affer = = |
greatopportunities for reachingrealholder farmers especially womer
farmers She however, mentioned that these organizations are ofi

not gender aware and nutrition sensitive when adopting a busin“_”f; |
enterprise model One of the reasons she mentioned could be due 1
lack of capacityof the organizationgo identify and develop nutrition
value chains for improved nutrition outcomewhile maintaining
profits. The lack of clarity on the understanding betweethe
empowerment of women farmers and improved nutriti@utcomes
was also highlighted as a major obstacle that hinders incree
productivity along the value chains.

Beatriceoutlined the workshop objectiveas

a) To build the skills of the participantsn iagraenterprise
development

b) To improve gender relations for improved nutrition
outcomes; and how to develop agemterprises that are
gender and nutrition responsive.

Ms. Beatrice Luzobe
UFAAS National Focal Poin

c) To identify gender and nutrition podtaining activities that
FBOs will engage in aftthe training

The expected outcomes of the trainingere also shareas:

a) Identifed ways of integrating gender and nutrition into their agricultural value chain (VC)
activities



b) Gained knowledge on how tintegrae gender and nutrition - ?\/A
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nutrition sensitive enterprise podtaining activities for ;T%’ﬂ—w—r*wvl
implementation after the training. = |Cather ng BElen
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Manager

d) Developed and submitted work plan for implementation of i | )
the proposed postvorkshop actity and GENUAGENT- &,’ Secrvtary Muhany; i /

v G5 anv Raulg /

PIN (an enterprise idea note) R

The workshopapproach was to be morearticipatoryd taking into Y#‘l'[--:fn

consideration adult learning. The approach for the workshop wou
employ the use opower point presentatios, plenarysessions, pane’
andgroup disussons.

Group formation for daily
managment of the workshop

5.00pening Session

The training was officially opened by the District Veterinary ‘ s g |

Officer, Dr. David Kiryabwire on behalf of the District :;1 '_ & =
Production Coordinator Dr. Fred Mukulu In his speechDr. Y BT |
Kiryabwire extended his gratitude t&JFAAS andhe University &2
of lllinois through its project INGENAES geared towards 9;:"-"\
integrating Gender and Nutrition within Extension Services | |

Uganda. He recognized the importance of gendand nutrition !
integration David provided a briefoverview of the current |
state of food security in Uganda with the rising number of foc
insecure householdswhich he cited as an indicator for

increasingnutritional deficiency and relegation of roles an
responsibilities due to failure of appreciating the role ofidgr
in food security within the agricultural systenDr. Kiryabwire
emphasized the need to integrate gender and nutrition
agricultural value chains, so that there are gains not only wit
the households but to the entire value chain beneficiaries ¢

the nation at large. He then declared the training worksh( Guest of —honor, Dr.  David
officiallyopened. Kiryabwire, =~ Mukono  District

addressing the participants

6.0 The Management of the Workshop

To ensure that the energy lewednd environment is best for learning, theverall workshopfacilitator,

Ms. Adeline Muheebwa led the paipants into formingeamsin order to provide leadership support

for the entire duration of the training workshop The course leader was nominated as Ndhizaala
John, from Kamuli Coffee Agribusiness Farmers Association (KACAFA)wiitid the overall
coordinaton of the management team. Tmeanagement team for the day comprised dime Manager

to ensure that the workshop follows the set prograrBecretary or note takerso provide recaps for

the following day Entertainment/ welfare to ensure that tle participants are alert and activand
Evaluationteam to provide a daily participatory feedback based on the mood meter scores and



comments. Recaps were done at the start of the déyr the participantst o r ec al | the prev
learnings.

Alongsie the group formation, participants agreed to obsethe workshopnorms and valuesvhich
included - mobile phonedn silent mode, vibration/switched ofictive participationby all participants,
being audible and speaking freelyspectfor one anothef siews and opinionsavoiding unnecessary
movements not to interrupt others, not to dominate discussionsot to hold side meetingand to
conduct daily workshopaluatiors.

7.0Integratinggender and nutrition into agri¢wral development and
agroenterprises in Uganda

Mr. Stephen Aex Biribonwa from Nutrition & Home Economics, Ministry of Agriculture, Animal
Industry and Fisheries (MAAIRade a presentation on how to integrate gender and nutrition into
agricultural development and agro entergigsin Uganda. Heemindedparticipants of the principles of
extension, one of which is o0doing what they are
workers are engaged with nutrition as a way of curing a disease and have left the preventieeasfe

to the health sector. He urgegarticipants to embraca shift in approach so that extension does not

wait for health sector but instead fronts the nutrition and gendgenda @ that there is production of

healthy nutritive foods and that all therocesses along the value chain are mgdader anchutrition

sensitive.

7.1 Integrating gender and nuton into agricultural developmeragnd agreenterprises
in Uganda

Among the key highlights made are:

FEED IFUTURE

ger & Foc x! Security Initiative
. M

1 The government of Uganda is putting emphasistioe | =+ ¢ e
Ihr §. Government's Glo un;

role of extension system in the agriculture sector ar®y
fNGENAES

that a single spine extension system has been adoptec

1 The agricultural extension policy and strategic phave

trition within Agric
beenlauncled.

1 Emphasis on the two pathways of how to integra‘a,gwmc) | b
nutrition. Theseare the direct feeding of nutritiousID :
foods and the indirect feeding through the feeding ¥
anlmals to get the nutrlents Hence the need to ha

the source of nutrients for the humans

1 The needtoi nnovatively reduc - oad so
that they can have time to produce, prepare and fe| Mr. Stephen Alex Biribonwa
their homes with nutritious foods. MAAIF

1 The effect of gender on the impact of nutrition especially in access to nutritive foods and

decisionmaking on the€foods to grow, consume andheir utilization which hasan impact on
the nutrition status of the households.



1 The cultural norms and beliefs regarding the foods grown, how they are processed and
utilized have an influence on the nutrition statudted communities.

1 With the current crisis especially with the climate change effects, there are high rates of
chronic malnutrition and micro nutrient deficiencies especially Vitamin A, Iron and Zinc,
hence increased forms of malnutritiotevels of stuntedness, low weight dnwasting
especially for theinderfivesand high incidences of @amia.

He therefore urged participants to reflect on their role in reducing stuntedness and devise ways of
integrating gender and nutrition.

7.2 Conclusion

In conclusion, Alex merdned that one of the ways of making nutrients availabtarisughvarious ways
of processingand preservation technologiefor examplefermentation He also urged the participants
to ensurethat the marketingand product dstributional channelare genderesponsive andbenefitthe
womenfor example themarketingof tomatoes anddadingof Irish potatoes on a lorry

Al ex emphasized government 0s eoablimgrenvronmentith regardar d s
to Gender &Nutrition through the followirg policy framework:-

Constitution Article 32

NAP 2013( NationaAgriculture Policy)

Agriculture Sector SrategicPlan( ASSP 2015/4819/20)
National agriculture extension policy MAAIF
Guidelines on soft copy

Food & nutrition handbook for extensioworkers

=A =/ =2 =4 =4 4

Ministry has put in place a structure on food & nutrition security division with staff
specialized in nutrition

8.0 IntegratingGenderwithin agricultural value chain and agro
enterprise initiatives

Participants were given opportunity to scoreetin understanding on Gender, Nutrition and Agricultural
Value Chains. All participants had an understanding on the concepts with varying knowledge levels. It
was therefore agreed that the training would be a reflection on what they knewell assharirg of
experiences.

g



The session was facilitated Ibfs. Beatrice G Gender i
Luzobe, who started by taking the| & cultural context
participants through thest ory of about men &
Li e of .tGemderktareotypesvere women while Sex is
identified and these included some of th the biological make
experiences that mst resarchers face| up of a man or a
implying thatdWomen do not work, yet [ womar® & Shamim
they are doing everything with no time tq Student Fellow
restao. \

Participants were then requested to shateeir definitions ofgender and sex It was emphasized that
gender changed with geographical context, culttirage while sex remained the same with either male
or female.

Beatrice also shared the Women In Development (WID) approach and the Gender And Development
] (GAD) approach. It was noted that the GAD empowers both
I lP men and women, while WIDocuses on women anis likely to
B i ncr ease triplerolewshemempliemented in isolation
of the GAD.

Participants  were  then
The main differe@ introduced to the gender
between the WID | roles and sex roles.
approach and the GAD | Examples of the sex roles
approach is that the WID | were shared as the giving of
includes more women | birth and breastfeeding of
while the GAD considers | childrenand gender roles as
both men and womend assigned by society like in
o8 Harriet Buairi. / Busoga the women do the
- weeding and the men do the
first ploughing Participants were also taken through the difference between the practical gender needs
and the strategic needs, stadj that the practical gender needs are immediate and sieonh responses
to daily needs, they are unigue to particular men
from a personds condition, f or e x angqprbgemnieovhile a mal |
the strategic gender needs tend to be lodigrm, common to almost all men and womamd relateto
the disadvantaged positionlt was stated that the strategic needs can be addressedonsciousness
raising, increasing selbnfidencegducationand strengtheninggo mends or.gani zati ons

IGENAES) in Ug
A

forum for #*

“a

[ Services (

Beatrice shared an experience of the nutrition feeding pangme in which the ladies would come with

the children & take the food, and never give the children the food because they would delegate the
neighbours who would end up taking the food as payment for their taking therehifdr the program

It was therefore concluded that for effective and sustainable imga@tegic actions that provide long
term solutiors are better than practical shorterm solutions



9.0Group Exercises on Gender Integration

9.1TheWo me rmdrtipation and empowerment ladder in agricultural value chain
enterprises

Participants were introduced to the five steps towandso me anfpswerment using the participation
and anpowerment ladder as below:

Change
4 Being attitucfles
taken or action
y _ Heard seriously
Having a
Being voice
Present

From the definition of Gender integration, which is referred to as the process of using evidence to make
informed decisions on how to address gender equality and female empowerment systematically.
Participants were asked treflect back in their agricultural value chains between the participation and
engagement of men and women across the 5 steps towards empowerment. The participants were then
asked to score with the coloured stickers where the men and women were more wedoand had an
influence across the value chains of coffee, beans and madize. yellow and light green stickers
represented women, while the orange and red stickers represented nigme findings were presented

as below

Table 1: Women's a nd MPantidigation and Empowerment in Maize, Coffee and Beans
Value chains

Participation and Empowerment in Maize Enterpris Scores of Men and Women

"Being Present 26 Women 19 Men
aving a voice 12 Women 25 Men

*| Being Heard Women 24 Men
eing taken Seriously 6 Women 21 Men
m | [ Change attitudes or action 16 Women 21 Me

Participation and Empowerment in Coffee Enterpri{ Scores of Men and Women




I 4 empowes met) A0 20 Being Present 13W 20 Men

|{.1 n (nw
XERCISE 2 [ cpoly = waable
wn\e{vf(‘m ‘(n‘e:\ el ("'9“7 whe 7‘?\}:'—” Having a voice 9 Women 17 Men

VFH\( [.‘ \\\.‘r
Be ““"\ Aalen Ay | or asvei Being Heardd Women 17 Men

Ceru\\=

Being taken &iously 2 Women 22 Men

Change attitudes or action 18 Women 16 Mg

i
9 W “'r‘ v

Participation and Empowerment in Bean Enterpris¢ Scores of Men and Women

r] (“\(l < \f\\)( YOIES e l\‘ Belng Present 26W 12 Men
10!

|
ROSE 2 Fartic ‘M .
(;Jr peans P\\\f‘ rxr‘ en) Where o\>\v\xmblc~

r\\nt

Having a voice 19 Women 14 Men

Being Heard 12 Women 22 Men

14,

Wrile WK ylomen) and

Being taken Seriously 9 dvhen 18 Men

Change attitudes or action 20 Women 14 Mg

Ao s

Participantscsor ed womends participati on andtheenmigecande r me nt

beansvalue chain activitiewith Maize (26 Women and 19 Men) and beans (26 Women and 12 Men)
which they said that the women contribute heavily in tlaour forfarm operations of these two crops
which are both food and cash crops. ®hare alscannual cropsvhich makes iteasy for the women to
growthem Womends partici patislomn(l3a&/onmen 20nvenainad stages oftthe
coffee crop(see figure 1 belowhis is partly explained by theature of thecrop because it ipurely a
cash cropandperennialhence women were never allowed to plant crops that take long in the ground
like treesdue to lack of land ownership. The results further revealed that coffee is morer&ad s
copand beans more ofThe waonpaxtioifiegion andempowerment ladder
gradually moves to the bottom (being taken seriously) and shanplyes tothe top in the changing of
attitudes becauseit is said that women are very influential in changing of attituttEsonly of fellow
women but also of the men, hence the scores increase towards the changing of atBsigessented in
figure 1, below The men on the contrary have more of a balanced score across the ladder.



Figure 1. Graphs showing womenf6s and men'
Women's Participation and Empowerment in Maize, Coffee and Beans
Value Chains
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Participants mentioned thahe women scored very low in having a voibejng heard and being taken
seriously,becauseof the cultural influences and beliefs o r

hear dbé

and

owhat

my

husband

exampl e

s a yaticipabn aad seHesteemh a t
hence not able to activelparticipateand express their viewsParticipants mentioned that some of the

Owo men

S participat.

shoul d

w 0 me limitationsare due tolack of ownership of productive resources such as lantlich is largely

owned
bean

crop
lowest participation is with thecoffee whichis a perennial crop anthnks high as a cash crop hence

me n
due

by

due
t o i

t o

ts

t he
annual

crop

natur e

dominated by menThe coffeecrop is also said to be symbolic for friendship or brotherhood.

pat r i ar cthigafion is Bighastrinethe

and

Fr on
mor e



Participants also mentioned that des pheythavebetne | i mi

able to participatedue to the social capital obtained through group participatiose of thecollective

voice and trainings conducted which are mainly attended by the men. Groups siclaasmer sd gr ou
VSLAclub meetinggend soci al events are said to have playe
and their participation in thegricultural value chains.

Key Message: Wo me rolv £conomic capacityith limited ownership ofproductive resourcesthe

patriarchal dominance in the households at@& strong held cultural and religious beliefs hinder

womerd s parti ci p aston altheir viewhs @ad ideasas well as exerting their control on the
benefits accruing from their labour. Testimonies from cooperatives were that social capital, access to
productive resources through savings plays and increased sensitization andrirgis f aci | i t at e
participation and empowerment with significant <ch

9.2 Gender Analysis framework

Beatriceled the participants through the gender analysis framew@®@ke informed the participantbat

there are a range of different gender analysis frameworks and that they specifically focus on the
following questionss who doeswhat?When? Where? who has what?who decides and howAnd

who gainsWVho loses?

Having gained an understandinglté gender oncepts and gender issues in the context of agricaltur
value chainBeatrice,guided the patrticipants to form working groups that would identify issues in each
g r o waminedityin relation to genderFour working groups were formedtwo handled the Harard
Analytical Framework of the roles, access and control of resources and the other two groups handled
the gender analysis of the agricultural value chain).

Group Discussions on Gender in Maize, Coffee and Beans Value Chains
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Lty 1% | s H g
sy - 18 ﬁ ' oA
Ve u.wm‘;sj ! ’ v it
v ¥
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Group 1 members Group 2 members
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, JSroup 4 members

Group 3 members

Figure 2: Group One Harvard Framework on Maize Value Chain

Members: Oboth Silive, Kabj@ Milly, Hellen Epurege, Nyeko George, Quinto Ojok, Kabaizi @Gore
and Mayambala Siraj.

Key. 1-very low, 2-low, 3-average4-high, 5very high
Activity Women Girls Men Boys Comments

Production activity

a) Agriculture 5 4 3 2 Women are more involved

I
w
a1
[EEN

b) Income generation activity Men prefer where there is mone'
¢) Employment 4 2 5 3 Men are had of families

Reproductive activities

a) Water 3 4 1 3 Women leads household cores
b) Fuel 5 4 2 3 Do
c¢) Food 5 3 4 2 Do
d) Child care 5 4 3 2 Mothers care for children more
e) Health 5 3 4 1 Mothers are more caring

f) Cleaning and repair 5 3 1 4 Mothers do more cleaning

g) Market 4 2 5 3 Men are more powerful
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